
WELCOME TO FT CARSON!

CONNECT WITH US

ANY QUESTIONS PLEASE CONTACT US AT
CONTACT@AFGE1345.ORG

CALLING ALL UNION MEMBERS,
WE WANT TO HEAR FROM YOU!

We are excited to announce that we are embracing the digital
age and are eager to hear from our members.

FACEBOOK WEBSITE

1618 Specker Ave 3rd Floor of Bld 1011, Fort Carson, CO 80913

LIKE US ON VISIT US ON
INSTAGRAM

LIKE US ON

afgelocal 1345 www.afgelocal1345.com @afgelocal 1345

STEADFAST AND LOYAL

CHILD & YOUTH SERVICES

Karen Delgado

kdelgado@afge1345.org

Cell: (719) 900 - 2964

www.afgelocal1345.com

CYS/NAF Chief Steward
AFGE Local 1345

 Vannessa Clarke

vclarke@afge1345.org

Cell: (352) 682 - 1396

www.afgelocal1345.com

Executive Vice President
AFGE Local 1345

Kellie M. Hummel
She/Her
President
AFGE Local 1345

Cell: (719) 722 - 9749 

khummel@afge1345.org 

www.afgelocal1345.com

AFGE LOCAL 1345



Name Title Email Phone

Kellie Hummel President khummel@afge1345.org 719-722-9749

Vannessa Clarke Excutive Vice President vclarke@afge1345.org 352-682-1396

Ralph McCoy Garrison Chief Steward rmccoy@afge1345.org 719-354-6742

Karen Delgado NAF Chief Steward kdelgado@afge1345.org 719-900-2964

Alicia Stichter DHA Chief Steward (Trustee) astichter@afge1345.org 720-443-3046

Chris Jordan Steward cjordan@afge1345.org 719-362-0366

Will Kent Steward wkent@afge1345.org 256-426-7817

Charlotte Ishida Steward rcishida@afge1345.org 510-457-1345

Jeffery Turner Steward jturner@afge1345.org 719-728-9871

Stephen Baker Steward sbaker@afge1345.org 720-460-1649

Julie Van Horn Steward (Trustee) jvanhorn@afge1345.org

Linda Finch Steward (WFP Coordinator) lfinch@afge1345.org 719-413-8006

Carla Cavesina Secretary ccavesina@afge1345.org

Michelle Rivera OWCP

Jennifer Glover Trustee jenglover00@yahoo.com 719- 339-4282

Scott Welch Treasurer treasurer@afge1345.org 719-526-0917

Open AAFES VP Pending

Open DECA VP Pending

Kellie M  Hummel
President

Vannessa Clarke
Vice President

AMERICAN FEDERATION OF GOVERNMENT EMPLOYEES, AFL-CIO

1618 Speaker Ave, 3rd Floor of Building 1011, Fort Carson CO 80913
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January 16th, 2025 All Previous Versions are Obsolete 

Your CYS Chief Steward: Karen Delgado Find 
me at WEST CDC K/L 5:30am - 10:30am 

"Please Stop by and Say Hi!"
Spanish Translation Available



WHAT WE DO: AFGE provides legal representation, technical expertise, and informational services 
for our members. We train our members to become activists at their workplace and in their 
communities, help them make their voices heard in media at the local, regional, and national level, 
keep them up-to-date on the benefits that come with their union membership, and are the nation’s 
leading legislative advocate for federal and D.C. government workers.

ORGANIZATIONAL STRUCTURE: AFGE is headquartered in Washington D.C., with 12 regional 
district offices representing every U.S. state, territory, and the District of Columbia (pictured above) 
directed by their own national vice president. There are also dozens of agency-based councils. 
Collectively they administer support services to AFGE’s nearly 1,000 locals and over 283,000 
members. 

WHO WE ARE: Our members are the workers that make America work. We are correctional 
officers, lawyers, park rangers, mechanics, transportation security officers, and more. 

HIGHEST MEMBERSHIP CONCENTRATION: Department of Veterans Affairs, Social Security 
Administration, Department of Defense, Department of Justice.





THE HATCH ACT 

Permitted and Prohibited Activities for Most Federal Employees 

Generally, federal employees, unless further restricted*, may actively participate in political management and 
political campaigns.  Accordingly, these employees may engage in “political activity” on behalf of a political 
party or partisan political group (collectively referred to as “partisan groups”) or candidate in a partisan 
election as long as it is not on duty or in the workplace.  Political activity refers to any activity directed at the 
success or failure of a partisan group or candidate in a partisan election. 

For more information, contact the U.S. Office of Special Counsel at (202) 804-7002 or hatchact@osc.gov. 

• May be candidates in non-partisan elections.
• May register and vote as they choose.
• May assist in voter registration drives.
• May contribute money to partisan groups and

candidates in partisan elections.
• May attend political fundraisers.
• May attend and be active at political rallies and

meetings.
• May join, be active, and hold office in partisan

groups.
• May sign and circulate nominating petitions.
• May campaign for or against candidates in partisan

elections.
• May make campaign speeches for candidates in

partisan elections.
• May distribute campaign literature in partisan

elections.
• May campaign for or against referendum questions,

constitutional amendments, or municipal
ordinances.

• May express opinions about political issues.
• May express opinions about partisan groups and

candidates in partisan elections while not at work
or using official authority.

*All career SES employees, ALJs, and employees
identified at 5 U.S.C. § 7323(b)(2)(B)-(3) are further
restricted.

• May not be candidates in partisan elections.
• May not use official authority to interfere with an

election or while engaged in political activity.
• May not invite subordinate employees to political

events or otherwise suggest that they engage in
political activity.

• May not knowingly solicit or discourage the
political activity of any person with business before
the agency.

• May not solicit, accept, or receive political
contributions (including hosting or inviting others
to political fundraisers) unless both persons are
members of the same federal labor or employee
organization, the person solicited is not a
subordinate employee, the solicitation is for a
contribution to the organization’s political action
committee, and the solicitation does not occur
while on duty or in the workplace.

• May not engage in political activity while on duty,
in the workplace, wearing a uniform or official
insignia, or in a government vehicle. For example:
o May not wear, display, or distribute partisan

materials or items.
o May not perform campaign-related chores.
o May not make political contributions.
o May not use email or social media to engage in

political activity.

Rev. Sept. 2017 

mailto:hatchact@osc.gov


By law, you have the right to form, join, and assist any 
labor organization (Statute: 7102 & 7114). That means:

You have the right to join AFGE 
Employees covered by the Statute have a protected right to 
form, join, or assist AFGE. You also have the right to refrain 
from such activity.

You  have the right to be active in AFGE
You have the right to be a representative and, in that 
capacity, present the views of AFGE to heads of agencies, the 
Executive branch of the government, Congress, and more.

You have the right to collectively bargain through AFGE 
Along with fellow employees, you have the right to 
negotiate your telework, leave, childcare, and other 
working conditions through representatives you choose. 

Take advantage of this opportunity and join AFGE today 

Visit www.afge.org/join 











Your Union Membership allows you to participate in the 
following money saving programs!

Dental

Disability

Hospital Indemnity

Vision

Critical Illness Insurance

Accident

•  Dental Plans as low as $14 bi-weekly

•  Low Co-pays. 

•  No Waiting Periods! (Ortho Exception)

•  No charge for oral exams, bitewing x-rays, 

or preventative cleanings 

•  Multiple plan options (Plans vary by region)

Provides a tax-free monthly benefit of up to 60% of 

monthly income, up to $6,000, due to any covered 

illness or off the job accident for both expected and 

unexpected losses of income. (Expected loss of 

income such as maternity, or the unexpected such 

as a car accident or serious illness.)   

Pre-existing conditions are covered. Pays for

Hospital Confinement ($150 per day, up to 31

days*), Admission ($1,000), Intensive Care ($150

per day, up to 10 days*). Intermediate Intensive

Care Step-Down Unit ($75 per day, up to 10 days*).

Newborn coverage for 60 days from birth.

*per covered sickness/accident

With plans starting as low as $5 bi-weekly, you have 

access to one of the largest vision networks in the 

United States, with more than 35,000 participating 

optometrists, ophthalmologists, and national retail 

locations with the same benefits at all participating 

providers, regardless of location.

Accident Insurance helps with what your health

insurance plan might not cover. Helps pay for out

of pocket costs that arise from covered accidents

such as fractures, dislocations and lacerations. 

Coverage is 24/7, on or off the job, and is available for 

the member, spouse and dependents.

PERMANENT COVERAGE AFFORDABLE PREMIUMS

CASH ACCUMULATION WHAT HAPPENS IF YOU CHANGE JOBS?

Union Member Life Insurance vs. FEGLI

When properly funded, your death benefit will stay level until 

age 100. Unlike the Government's Term plan, your Union 

Member Life policy is designed for you to keep forever!

The premiums are designed to stay level—the price will not 

increase as you age! With FEGLI, once you turn 35, the cost 

increases every five years!

Your policy builds a tax-deferred cash value. Your cash value 

earns interest and can be used to supplement your retirement, 

educational funding, or any other purpose you choose. You can 

take loans from your policy if you need the cash in the event of 

an emergency, make withdrawals from your policy, or even use 

your cash value to pay your premiums if you choose to do so. 

The Government's FEGLI plan has no cash value at all!

The policy can be taken with you as long as you continue 

to pay the premiums. With FEGLI, if you ever leave 

Federal service, you lose all of your life insurance 

coverage. Since there is no cash value in FEGLI like there 

is in the Union Member Life plan, you cannot get back 

any of the money you have already spent on FEGLI!

Did you know that changing your FEGLI could save you a full year's salary? Can you afford a FEGLI cost increase of more than 

280% from age 65 to 80 after you retire? We have a better option! Family coverage is also available with higher coverage 

amounts for family members. Guaranteed Issue options available.

Coverage pays a lump sum of $5,000 to $30,000 

upon diagnosis of a covered critical illness such as 

Invasive Cancer, Heart Attack, Stroke, Major Organ 

Transplant, Kidney Failure, Bone Marrow Transplant, 

Sudden Cardiac Arrest, Coma, Severe Burn, Illnesses 

Paralysis, Loss of Sight/Speech/Hearing, and others…

SCAN FOR
MORE INFO

SCAN TO
ENROLL FOR QUESTIONS, PLEASE CONTACT YOUR BENEFIT REPRESENTATIVE:



UNION MEMBER LIFE INSURANCE vs. FEGLI 

UNION Accumulated premium from age 35 to age 75 FEGLI Accumulated premium from age 35 to age 75 
$56,160 $109,520 

UNION Projected Cash Value at age 75 FEGLI Projected Cash Value at age 75 
$118,326 $0.00 
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CASH VALUE COMPARISON

Union Member Life Cash Value FEGLI Cash Value

• FEGLI automatically increases in cost every 5 years and with every pay raise.
• FEGLI earns NO Cash Value.
• FEGLI does NOT include Living Benefits for Critical or Chronic Illness.

• UNION MEMBER LIFE is designed to NEVER INCREASE IN COST.
• UNION MEMBER LIFE is FULLY PORTABLE.
• UNION MEMBER LIFE earns TAX-DEFERRED CASH VALUE.
• UNION MEMBER LIFE INCLUDES Living Benefits for CRITICAL &CHRONIC Illness.

*Cash Value projections and premium amounts for the Union Life Insurance are based on male preferred non nicotine $250,000 under the current non-guaranteed assumption of 7.54% interest rate on Pathsetter as
of 4/12/21. 



 
SIGN UP FOR 
AFGE E-DUES

Hello and I trust this email �nds you well. I wanted to reach out to you to request an up-to-date Employee List for Range Control. The Union has expressed interest in increasing our involvement within Range Control, and the recent sensing session has laid a solid foundation for this collaboration. As you oversee a signi�cant number of employees spread across R2601 and the Small Impact Ranges, we understand the challenges that come with managing such a diverse workforce. It is crucial for the Union to have access to this information in order to e�ectively address all concerns of employees.

Having a comprehensive Employee List will allow the Union to communicate important updates and information to your team as needed.

I understand that this information may be sensitive, and I assure you that it will be handled with the utmost con�dentiality and discretion. We do not require any PII, but require the following.

First, Last Name:

Work Location:

Range Control Main

Small impact ranges

North ranges (RETS North)

South ranges (RETS South)

West ranges (RETS West)

Duty Hours for each Location:

STEP 1:
Go to www.joinafge.org Select your Agency and 

STEP 3:
Fill out the one-page 
membership form 
and click “Join”

If you’re a new member, 
select a rebate campaign 

(local participation may vary)

 Select your Agency (NAF)
 and Local Number (L1345).

Fill out the one-page membership form.

Fill in your preferred payment method

Draw your signiture and Click “Enroll”

Union power comes from each and every one of us. By making the switch to 
eDues, you’re not just paying your dues – you’re protecting our future, 
strengthening our collective voice, and ensuring we stand united without 
interference.

Now is the time to act! Make the switch to eDues today and help build a more powerful 
future for all union members.

NAF

Go to : www.joinafge.org 

Hello and I trust this email �nds you well. I wanted to reach out to you to request an up-to-date Employee List for Range Control. The Union has expressed interest in increasing our involvement within Range Control, and the recent sensing session has laid a solid foundation for this collaboration. As you oversee a signi�cant number of employees spread across R2601 and the Small Impact Ranges, we understand the challenges that come with managing such a diverse workforce. It is crucial for the Union to have access to this information in order to e�ectively address all concerns of employees.

Having a comprehensive Employee List will allow the Union to communicate important updates and information to your team as needed.

I understand that this information may be sensitive, and I assure you that it will be handled with the utmost con�dentiality and discretion. We do not require any PII, but require the following.

First, Last Name:

Work Location:

Range Control Main

Small impact ranges

North ranges (RETS North)

South ranges (RETS South)

West ranges (RETS West)

Duty Hours for each Location:
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(local participation may vary)

Hello and I trust this email �nds you well. I wanted to reach out to you to request an up-to-date Employee List for Range Control. The Union has expressed interest in increasing our involvement within Range Control, and the recent sensing session has laid a solid foundation for this collaboration. As you oversee a signi�cant number of employees spread across R2601 and the Small Impact Ranges, we understand the challenges that come with managing such a diverse workforce. It is crucial for the Union to have access to this information in order to e�ectively address all concerns of employees.

Having a comprehensive Employee List will allow the Union to communicate important updates and information to your team as needed.

I understand that this information may be sensitive, and I assure you that it will be handled with the utmost con�dentiality and discretion. We do not require any PII, but require the following.

First, Last Name:
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